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About ParticiPatorY Research Action Network- PRAAN

Evolution: Participatory Research Action network- PRAAN is a non_profit and non-political

organi;tion that has been working for strengthening people's initiative to promote

a; ensure human rights, econornic rights, gender equality, promotion of a culture

of peace and non_vioience, climate resilience, governance, trade justice, rural

livelihood global citizenship, and appreciation of cultural diversity for sustainable

development in the local evel

Legal Entity: PRAAN registered under the Registrar of Joint Stock Compa'ries and Firms (RISC)

and f'linisiry of Social Welfare of the Government of Bangladesh

Beneficiaries: The organization works intensive y with youth, women, poor and marginal

commu;ity, marqinal, and !nderprivieged b odiverslty dependent people 'e' forest

people, indigenous communities, marginal farmers, fisher cornmunities, and

c imate-vulnerable PeoP e.

Vision: PRAAN envisions a povety{ree pluralist society based on knowledge and

technology where everyone's basic needs, rights, and information are ensLred'

Mission: Work to fight poverty through participatory action research activities fo lowed by

social actions to eradicate poverty, lack of knowledge, and Injustice'

General Commiftee: The General Committee of 21 members is the supreme authority of PRAAN

This Committee elects the Executive Committee.

Executive Committee: PRAAN Executive Committee consists of 7 members who are elected by

the General Committee The Executive Committee members meet at a regular

interyal to oversee organizationa performance

working Area: PRAAN works in Noakhali and Laksmipur for piloting projects and laboratory

works, and the whole of the country for advocacy and campaign adivities'

Head Office: Paticipatory Research Action Network PRAAN

Press CIub Bhaban, Annex Building (1st Floor)

ludge Court Road, lulaijdee, Noakha i

Email : pranbd@omail.com Phone : 01919 231 722

Website : www.oranbd oro

Contact person: Nurul Alam lvlasld
Chief Executive
Email: masud@pranbd.org. Cell:880 1919 231 722
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1, Purpose
The purpose of this polcy s to inform stakehoLders about the information they can expect

from Participatory Research Action Network_ PRAAN. lt wil also provide gu dance to ihe
siaff on kinds of inforrnallon should be provded to our stakeholders. Thls is a poicy

nstrument to commit to comfort wth the requirement of The Right to lnformation (RT ) Act

2009" The infonnation flow to ihe stakeholders is ntended to improve and mantain the
quaity of services. The nfolmabon wll be provided in an easy and Llnderstandable

languages and medium in a t mely manner.

2. Applicability
z.i fanyruiesoftheorganizationcontradctwiththispoicy then this po icy will be

preva L

2 2 if anv of th s d sclosure policy contrad ct the RTI Act 2009 then RTI Act 2009 w 11 be
prevlit.

3. Definition of terminology
a. RTI 2009: Rlght i6 nformalion Act 2009 approved by the Government of

Bangladesh.
b. Constitutronr The Consttuton oi PRAAN approved by the Soca Welfare

Department And the ru es and regu ations of the organization approved by the
Executive Commlttee (EC) under the SocialWelfare Reglskation

4. The information that PRAAN will share with specified stakeholders
The folowing nformatonwl be made pubicly open at organizaton's Office ln an easy
and accessible media and lanquaoe:

Agency Background Lega certifcates (SocialWelfare, VAT/ Tax and ConsUtut on)

Organizatona Objectives
Structure of the organizat on
Contact detalls - Emai and te ephone n!mbers of staff and General and Executive
Comm ttee of PRAANI
Plans at proiect ocatior - Prolect proposal and Deed of agreement with other
developmenl partners Budget and P an of operat on for each year, Beneficiary
selection criteria and entit ements
Progress report aga nst the p ans - Progress report inc uding, l\leeting Schedule
lvlnutes and clrculars Externa Aud t Report Review Reports P! bl cat ons
Complaints and response system
nformat on d sclosure po icy
Procedures and gu delnes Human Resource Po icy Salary structure. lnd vidual
sa ary and fac ltLes, F nance lvlanLra , Tra n ng l\4an!a s

5. lnlormation to be disclosed on request only
. Staff and beneilc arres niormat on
ri. Assets informat on and documents
iii Exception: Personneiinformaton re ated to the d scip inary matterswl on y be

disclosed when t is asked by state and iudrca a!thorty.

6. How to make available the info.mation for pubtic and mode of disclosure
I Annualreport, Newsletter riotce board, availab lty n office, eaflet;
. Press confe.ence lvleeL rg aro gather,rg
. Webs te

v. The information in webs e will be open for a I

v. Anybody can seek or get the information through wrltten/e ectronic/verbalways as per

ii.

iii.
iv.

vl

vl

v. Anybody can see/read the documents i. the off ce room but they wlll not make copies
any copr
formatio

es from the office with him/her without the perm
n Ofllcer The applcant will have to prov de the actua

ission of

;J$$r$fr
CWY"-

photocopy and transportation cost (if needed) of staff as well
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TThetimedurationtoprovideinformationwillbefollowedaccordingtoclauseno.9'' 
of ihe Right to lnformation lRTl) Act 2009'

: 'i;;;-""t 
r,'"te d-rar'o1 aco ot'er tl,ngs 'e aleo to 11'orrlat o_ oe'iverv wil' be

orovrded bv 07 days
;;.;i"-t;'"i;;;; rerateo Lo oRA\ w l oe oe' vereo b/ Me'tv oave ard

, ii'i! iiiiii.ui,i,i .r"rvea wrtn tne trLio pirtv tir;n ltwllLb; proviijed bv maxlmum 30

davs
,. iiii"", A-vbod/ car vrsrt oJr orog ar areas Dul.L'e cost ,vrl be{anre.o^bv fie' i".i.i ,no fr" o. rfe <poL v s L wi be oec oeo oy Lhe esoect ve ol*lce ch el' lne

"i.ii 
,"iii ."Lrv *ra;d to the otflcial lssues and it shou d be applied through

Drescribed format
,. t""ifi;;:;;;;, 

"an 
ntervrew anv staff of PRAAN blt the responsib litv of related

' 'r", 
"rr""l 

,i,i" q""s to the lnterv e; seeker and cost w lL be dec ded by the Chief

i;iffi5il dil;;n; nterview matler sotetv related to theofficial issues and it

snJLrli.; appriea tnrough prescribed format' (Fom attached)

8. Privacy matter
ThelnformatlonrelatedtoolscplnarymatterswhichalepreseNedinpersonneLfile

""Jri 
J"iv o.i-"r.lr"ue *hen it is asked by state authorlty and judlcial auihority

L Designated lnformaiion Officer- i- rriir," i'ineru secretariat. Manager Finance and operauon or asslgned officer and

s/he will also act as lnformation Oiflcer

',. fi 
""n.Lff 

*,fi""i lr low th s polLcy then this w ll be treated as misconduct under the

human reso!rce Po lcY manual
;;;; ;i"; ;;;';;;viding anv informauon than anvbodv can appeal directlv throuqh

'' 
"ny-r*n. 

io ,*oraat on;fficer, Deputy D rector / Chef Executive

10. Monitoring a ncl Review:'- 
''_rtlnntoino.""ton\rlLmonrtorthepoicymplementation; 

qua ity data preservation

no n-, 6l o.ctos"'eqJ.al y alo w I conoucl /earry -ev e'^

1'1. Policy Authority:
t, ,i, oe etlecrire aller qelt rg dpproval 1on Ihe LC o' PRAAN

,'rr:;iu;^;:;;;;;oidte-L'oi'neeaeorratwil have to be aopro!ed bv tie tc

l2PreservationdUration:TheorganzationW]llpreservethedocurnentsasperfolowngtable

'' Approved : 'r s oo l- / _a5 oeer da e cao"l lh alo' Lo's- latol. wrh belef:ciariec

.i!l"noto"r.r.o.rnt.ola,>phereo'lheo'gan''it'ontor lslJanJa'/20 land_as

;1,1;;;;;;; ;i; aiec,a benerat committee held on 28th March 2012i and modiried

:^; a;;io;;-;E ' e^-i.,a con'r'ttee r\'4ee'.rs 1e'o r- '28 DacerDe' 020
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